Child Safeguarding Statement and Risk Assessment Template (Landscape Version)

Child Safeguarding Statement

Scoil Mhuire Junior is a primary school providing primary education to pupils frem Juntor Infants to Second Class.
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I The Board of Management has adopted and will implement fully and without modification the Department’s Child Protection Procedures for Primary and Post
Primary Schools (revised (2023) as part of this overall Child Safeguarding Statement

2 The Designated Liaison Person (DLP) is Bairbre Elwood
3 The Deputy Designated Liaison Person (Deputy DIP) is Rosarii Harty

4 The Relevant Person is Bairbre Elwood
(The relevant person is one who can provide information in respect of how the child safeguarding statement was developed and will be able to provide the statement

on request. This person can also be the DLP)

5 The Beard of Management recognises that child protection and welfare considerations permeate all aspects of school life and must be reflected in all of the school’s
policies. procedures, practices and activities. In its policies. procedures. practices and activities, the school will adhere to the following principles of best practice
in child protection and welfare:

The school will:

e recognise that the protection and welfare of children is of paramount importance, regardless of all other considerations:

e tully comply with its statutory obligations under the Children First Act 2015 and other relevant legislation relating to the protection and welfare of children;

e f{ully co-operate with the relevant statutory authorities in relation to child protection and welfare matters;

» adopt safe practices to minimise the possibility ot harm or accidents happening to children and protect workers from the necessity to take unnecessary risks
that may leave themselves open to accusations of abuse or neglect;

e develop a practice of openness with parents and encourage parental involvement in the education of their children; and

o fully respect confidentiality requirements in dealing with child protection matters.



The school will also adhere to the above principles in relation to any adult pupil with a special vulnerability.

6 The following procedures/measures are in place:

e Inrelation to any member of staff who is the subject of any investigation (howsoever described) in respect of any act, omission or circumstance in respect
of a child attending the school. the school adheres to the relevant procedures set out in Chapter 7 ot the Child Protection Procedures for Primary und Post
Primery Schools (revised 2023) and to the relevant agreed disciplinary procedures for school staff which are published on the gos ic website.

s Inrelation to the selection or recruitment of staff and their suitability to work with children. the school adheres to the statutory vetting requirements of the
Sepional Yetting Bore_ b ablenand Vulveooe vonens) Acts 29+ T4t and to the wider duty of care guidance set out in relevant Garda vetting and

recruitment circulars published by the Department of Education and available on the goy o website.

e In relation to the provision of information and. where necessary. instruction and training. to staff in respect of the identification of the occurrence of harm
{as defined in the 2013 Act) the school-

Has provided each member of staff with a copy of the school’s Child Safeguarding Statement
Ensures all new stafl are provided with a copy of the school’s Child Safeguarding Statement
Encourages staff to avail of relevant training

Encourages Board ot Management members to avail of relevant training

The Board of Management maintains records of all staff and Board member training
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e In relation to reporting ot child protection concerns to Tusla, all school personnel are required to adhere to the procedures set out in the Child Protection
Procedures for Primary und Post Primary Schools (revised 2023). including in the case of registered teachers, those in relation to mandated reporting under
the Children First Act 2015.

e All registered teachers emploved by the school are mandated persons under the Children First Act 2015.
e In accordance with the Children First Act 2015 and the Addendum to Children First (2019). the Board has carried out an assessment of any potential for
harm to a child while attending the school or participating in school activities. A written assessment setting out the areas of risk identified and the school’s

procedures for managing those risks is included with the Child Safeguarding Statement.

e The various procedures referred to in this Statement can be accessed via the school’s website. the uov.ic website or will be made available on request by
the school.



Note: The above is not intended as an exhaustive list. Individual Boards of Management shall also include in this section such other procedures/measures that are of

relevance to the school in question.

7 This statement has been published on the school’s website and has been provided to all members of school personnel, the Parents™ Association and the patron. It is
readily accessible to parents and guardians on request. A copy of this Statement will be made available to Tusla and the Department if requested.

8 This Child Safeguarding Statement will be reviewed annually or as soon as practicable after there has been a material change in any matter to which this statement

refers.

This Child Safeguarding Statement was adopted by the Board of Management on March 2018

This Child Safeguarding Statement was reviewed by the Board of Management on Q’z / \ D —_Ll_\
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Chairperson of Board of Management Principal/Secretary to the Board of Management

Date: _4/ ’//QZ'N% Date: L/' //”109"{'|




Child Safeguarding Risk Assessment

Written Assessment of Risk o

In accordance with section 11 of the Children First Act 2015 and with the requirement of Chapter 8 of the Child Protection Procedures for Primary and
PostPrimary Schools (revised 2023), the following is the Written Risk Assessment of Scoil Mhuire Junior:

: ‘ " The School has identified the | Th_e School has the following Procedures

. List of School Activities | following Risk of Harm | in place to address risk identified in this
| ' assessment

Ii D N —— - ) o
| Training of school personnel in Child ‘Protection | Harm not recognised or reported #Child Safeguarding Statement & DES
matters promptly | procedures made available to all staff

DDLP will attend Oide face-to-face training as

i | DLP has attended PDST face to face training.
‘ soon as it is provided.

All Staff have viewed Tusla training module.

BOM records all records of staff and board
training

School adheres to Garda Vetting legislation

Adherence to Teaching Council Code of
Conduct for all school personnel

One to one teaching “Harm by school personnel ' Glass panel in doors and glass in

window

Care of children with spéci_al ne_eds, including | Harm by school pérsGHneI Policy_on intimate care.

intimate care needs
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| Use of Sensory room

]; Risk of harm due to nature of
sensory room. Doors closed. Not

| enough personnel to aliow 2 adults

to be present in sensory room at
same time.

Toilet areas

Stay safe.

Curricular Provision in respec_t _o?S_PHE, RSE,

Iné_pﬁ)ropriaté behaviour

i Non—teaching of same

the

_______'r e

| Policy on use of sensory room

Daily arrival and dismissal of pupils

| Harm from oldér_pupils, unknown
adults on the playground

Verbal communication to class teacher when
child and SNA are in SR.

Glass panel in door of small sensory room.

Maximum of 2 children to toilet at any given
time.

During break times children ask teacher for
permission to use the toilets.

School implements SPHE, RSE, Stay Safe in
full

In- School Play Therapy programme (when
applicable)

Strong links with external agencies such as
NEPs/Children and family Services etc.

School Rules which are reinforced regularly at
class and whole school level and part of our
policy on Behaviour management to also
include 1Y

Policy on Arrival and Dismissal of students
(children under care of parents until 8.45am
for 1= and 2~ classes and until 8.55am for
infant classes)




Sporfs_'Coaches and outside tutors

PrincipaI/DepLity_PrincipaI/ISM team Supervise
yards from 8.45am

Principal/DP/ISM Member supervise senior
yard at dismissal time.

| all children are collected, after 3 mins pass
children on to supervisor.

Teachers in infant classes hand the individual
child to agreed personnel

Harm to pupilg

' Students participating in work experi_ence

Recreation breaks for pupils

Outdoor teaching activities

Harm by student

Harm to pupils

Harm to pupils'_

| Child Safe_g_u;c_li_r_]g Statement.

“All are Garda vetted and accomp_an_iéd by
teacher and (if applicable) SNA

All are Garda vetted and accompanied by
 teacher and (if applicable) SNA. Policy and
procedures in place.

| Teachers are on a supervision rota and SNA's
| supervise on yard also.

Teacher and SNA (where appr-o_pri_ate)
supervise

Swimming policy

Sporting Activities

Homework club

Harm to pupils

Harm to pupils

Class teachers in 1= and 2~ classes wait to see |
1

Teacher and SNA (where appropriate) -

School Completion Officer and
volunteers/Garda Clearance in place

supervise |



School outings/tours

Harm to-pupils

| Teacher and SNA (where appropriate)
| supervise. Policy on school tours. Volunteers

are Garda vetted.

| Active Week

Harm to pupils

Teacher and SNA (where appropriate)
supervise. Outside tutors are Garda vetted.

| Fundraising events invoiving pupils

Use of off-site facilities for school activities |

| School transport arrangements including use of
bus escorts

When class teacher is absent/late

Harm to pupi_ls__

Harm to pupils_

Harm to child by others on bus

| Teacher and SNA (where approbriate)

supervise

Teacher and SNA {(where app-rgﬁte) _
supervise

Bus escort_GErdé vetted

Bus escort contract

Harm to puﬁé

Scoil Mhuire has an emergency yard duty

! roster in the event that a teacher is out sick

with no substitute cover

Scoil Mhuire has a rota posted in staffroom for
SET team to admit class and supervise until
class is split or until sub arrives.

Management of challenging behaviour amongst
pupils, including appropriate use of restraint
where required

Harm to pu pﬁs

School rulés_(_ME)del of positiveﬂe-ﬁaviour).

Behaviour management policy, including
Incredible Years (I1.Y.)

Application of sanctions under the school’s |
Code of Behaviour including detention of pupils,
confiscation of phones etc.

Harm to pubils

See Behaviour manggement policy
1.Y. procedures

Glass panels in doors/Doors remain open
when possible




|
| Administration of Medicine

| Administration of First Aid

| Risk to pupils

The school has in place a policy and
procedures for the administration of
medication to pupils

Medicines are stored in a locked cupboard in
Principal’s office.

Emergency medication is kept in a clearly
labelled bag under supervision of SNA and/or
teacher at all times during the school day.

First Aid Training for specific school personnel

pupils

Care of pupils with specific vulnerabilities/
needs such as

le Pupils from ethnic minorities/migrants
s Members of the Traveller community
e Lesbian, gay, bisexual or transgender
(LGBTQ+) children

|e  Pupils perceived to be LGBTQ+

e Pupils of minority religious faiths
‘. Children in care
e Children on CPNS

Prevention and dealing with bullying amongst

;' Risk of harm due to bullying of child

Risk of harm due to bullying

Behaviour management policy to include
section on bullying.

Stay safe programme

KiVa Programme

| Staff trained in Incredible Years

‘Behaviour méhagement pblicy

Regular opportunities for Circle Time which
deals with issues such as communication,
decision making and problem solving skills.

HSCL coordinator liaising with parents.

SPHE programmes are included in the
curriculum to address issues such as grief and
loss, communication skills, stress and anger
management, conflict management, problem
solving, help-seeking.




Recruitment of school personnel including -

Teachers

SNA's

Caretaker/Secretary/Cleaners

Sports coaches

External Tutors/Guest Speakers
VVolunteers/Parents in school activities
Visitors/contractors present in school
during school hours

o Visitors/contractors present during after
school activities

Use of Information and Communication
' Technology by pupils in school and at home

Harm not recognised or properly or
promptly reported

Use of video/photography/other media to
record school events

Harm to pupils

Age appropria_te school library books are
available.

Child Safeguarding Statement & DES
procedures made available to all staff

Staff to view Tusla training module & any
other online training offered by PDST

Vetting Procedures

Policy on Volunteers

Acceptable Use_rPoIicy in place and posEed on
wwy, 5207 12, AUP is read by staff annually
and easily accessible in shared online folder.

ICT poticy
Policy for Use of Photographs and Videos
Anti-Bullying Policy

Code of Behaviour

‘Harm to p_upils_

Policy for Use of Photography and Videos in
place and posted on www.scrmj.ic. Policy is
read by staff annually and easily accessible in
shared online folder.




After school use of school premises by other
organisations

| Harm to pupils Safeguarding statement to be provided to
school

Imporfant Note: It should be noted that risk in the context of this risk assessment is the risk of “harm™ as defined in the Children First Act 2015 and not gener '
health and safety risk. The definition of harm is set out in C hapter 4 of the Child Protection Procedures for Primary and Post Primary

 Schools (revised 2023) _ —

[n undertaking this rish assessment. the board of management has endeavoured to identify as far as possible the risks of harm that are relevant to this school and
to ensure that adequate procedures are in place to manage all risks identified. While it is not possible to foresee and remove all risk of harm. the school has n
place the procedures listed in this risk assessment to manage and reduce risk to the greatest possible extent.
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